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Perceived Organizational Support, Organizational Commitment, Job
Involvement, and Organizational Citizenship Behavior of Operational

Officers at a Drinking Water Manufacturer and Distributor Company.

4 = v 4 v & A )
'si(L"Ij']’Ju LA3ALNT ., AIRY LWBUTIIWE

Suchao Kruakaew', Thawan Nieamsup’

unAana

My m%@ﬁﬁi’mqﬂizmﬁﬁaﬁﬂmszﬁmmz'éﬂ%wamaomﬁuiﬂﬁaﬁuagumnaaﬁms AN
HNWUAB8IANTT uwazanuifRulumuiddangdnssunaidusngniiauesasdmanas
wiinwszaUU TR nIUISnrGauazi s dauenils ﬂéjuﬁaamaﬁlﬂumiﬁ%’y fla Wiinaw
sedudfianvesStnuaauszsminsinduuionils $1uan 187 au lmsgudiadniuuuuLe
%un“ﬁLmzmiﬁiuﬁaamqamadwU i3asflefiltlumyisuiuwuusevma abadltlunmsiiened
Joyaldun dr3azas Aady tshul,ijmLuummgmtmzmﬁmezﬁmimnaf;lwmmu,uu%u@au
HAaMTAITanu 1) wiknnuszdudjidnstimsiuimssivauuiinasdnislassaa msiuims
SULARUIINBIANMIEIUNTTLIUMILATTIN FumIaiuagwIInRIniNuLazd U Taua:
L‘éﬂﬂ%ﬂﬂiﬁwﬁuagluszﬁuﬁauﬁwaga 2) winnuszdudfidnsianagniudesidnslassam
mm;dﬂﬁmiaaaﬁmsﬁmﬁwlﬁ]ﬁmmwmL‘ﬁ;ad uwazeuuTiaguagluszaudaudnog 3) winau
izﬁuﬂﬁﬁamiﬁmwmﬁ'mﬁulunwﬁwmag’imz@fuﬁau"zj’wga 4) wikneuszaudianisi
wqﬁmmmnﬂuam%ﬂﬁﬁmaaaoﬁmsag’lmzé’uﬁau%oﬁ 5) anafsiulumariinu ana
gﬂﬁu@iaaaﬁﬂﬁﬁmﬂ’nmial,ﬁm LaENITUINIARUAUUIINBIANIIAIUNTTLIUMILATITY
sanInPNfunenIanginTIumadusninfiaveasimsveswinnuszdud jiamsldsena:

o

49.4 atINREATYNIRDANTZAY .001

[

adA:  NITLIMIERUARRAIINGIAMT, anagniudaatans, anafisaiulunisiinm

a & a_da 3
WEANIIN NI UFUNTNNAVIDIANIT

fiadSgailn, M191330ANENAMANTINUAZEIANTT ATETIANANEAS WAINLABINBATATGT
H7apmanTansy, anciianmans aminsdsinsasemaas e13138idinmAnsfinuinan
Graduate student, Major of Industrial and Organizational Psychology, Faculty of Social Sciences, Kasetsart University.

Assistant Professor, Faculty of Social Sciences, Kasetsart University, Thesis Major Adviser.



o -, 4 o 4 P Y o 4 oa o 4
ﬂﬂiiﬂgﬂﬁiﬁuﬂﬁwuﬂﬁﬂﬂdﬂﬂﬁi mmgﬂwummﬂmi., 192 qmqu LATOUNAG, 0908 LWHNNTWY

Abstract

The objectives of this research were to study the level and influence of perceived
organizational support, organizational commitment and job involvement to organizational citizenship
behavior of operational officers at a drinking water manufacturer and distributor company. The
sample in this research consisted of 187 operational officers at the drinking water manufacturer
and distributor company. The sampling used stratified random sampling and simple random
sampling. The research data were collected by questionnaires. Analytical statistics employed were
percentage, mean, standard deviation, and stepwise multiple regression analysis. The results of
this research showed that: 1) the operational officers have a quite high level of overall perceived
organizational support, procedural justice, supervisor support, and organizational rewards and job
conditions; 2) the operational officers have a quite high level of overall organizational commitment,
affective commitment, continuance commitment, and normative commitment; 3) the operational
officers have a quite high level of job involvement; 4) the operational officers have a quite good
level of organizational citizenship behavior; 5) job involvement, continuance commitment, and
procedural justice could jointly predict organizational citizenship behavior of the operational officers

around 49.4 percent at .001 level of significance.

Keywords: perceived organizational support, organizational commitment, job involvement,

organizational citizenship behavior
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