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Abstract

Ethical leadership development of lecturers. It is the mission of higher education
institutions. The aim “Education must be for the people of Thailand as a complete human body,
mind, intellect, knowledge and integrity, ethics and culture to life, can coexist happily with others”
The spirit of education reform in the second decade of higher education institutions will therefore
yield a goal. The key role of “Lecturer” ,who is important, and is a direct function of enhancing the
students as individuals must have an ethical responsibility and good citizenship. There has to be

an “Ethical leadership”
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