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The Impacts of Job Innovation Perception on Job Efficiency of Staff in

Udon Thani Rajabhat University
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Abstract

The purpose of this research was to examine the impact of job innovation perception on
job efficiency of staff in Udon Thani Rajabhat University. A questionnaire was used as an
instrument for collecting data from 250 staff. The analytical statistical method used in this research
was multiple regression analysis. The research result showed that 1) the job innovation perception

in the aspect of learning and training support had positive relationships and impact on job
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efficiency as a whole and in the aspects of goal accomplishment, internal process and operation,

and system resource 2) the job innovation perception in the aspect of coaching and consulting for

change had positive impact on job efficiency as a whole and in the aspects of internal process

and operation, and participant satisfaction
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woRA7y (Black, 2013 : 585)

R sananFulszansanduwus
izv\dwéhthﬁm:mﬁufuﬁf@mﬁaﬂums
Manlundazain wudn SanuFunusiu
Mudsaudszansninlunsinanulas i
(JEC) amdﬁﬁfﬂéwﬁtymdaﬁﬁﬁszﬁu 0.05 lag
fenduse ANt anFuRussening 0.209 - 0.540

N Qﬁ%’ﬂ@i’ﬁ’]mﬁLm’lzﬁmimnammu
wwgmuami’waumiwmmzﬁﬂizﬁﬂ%mwlu
myvnnulagsu (JEC) il

JEC = 2.368 + 0.175LST + 0.095ITD +
0.214CCC - 0.038ERM

F9anaunsildit sunsawensal
dsrannnlumvihaulassin (JEC) ldating
ﬁﬁf&lﬁwﬁtymmﬁaﬁizﬁu 0.05 (F = 22.358; p
< 0.001) wazAndulszantuasniswennol
U3u1q9 (Adj R%) 1 0.327 Wouldnasey
mmﬁuﬁuﬁimdwé’f’;th'émzmﬁuf
wIanssulunsrinauudasawiuaILlsa
dszEnimwlumsiaulassiu (JEC) dang
I3 2

o o o a £ o a a o
A3 2 ﬂ']i‘ﬂ@]ﬁﬂ‘ﬂﬂ?l']&lﬁﬂJW%ﬁ:ﬂﬂdﬁ&lﬂiZﬁﬂﬁﬂﬁiﬂﬂﬂﬂF.Jﬂ‘]J‘].]iZﬁ‘Y]ﬁﬂ’]Wl%ﬂ'ﬁY]’N’]%I@]&Ii’JZJ

PBIWHNNUUAINNADNTALAATTN

dszansnmlnnisvinanlassa
mssuiwianssalumariin Swilszans | e naaatadan t p -value
nsannag AINIFIN
fasfi () 2.368 0.208 11.389* | < 0.001
1. UM IEEUEUUNITIUIUAENNTOUTN(LTS) 0.175 0.073 2.386* | 0.018
2. Mumsuazwasnaluladansauwinea (ITD) 0.095 0.062 1526 | 0.129
3. gnsfinsenuasdnUSneiamaaouudse 0.214 0.072 2.956* 0.004
(cce)

4. dumsianismsldneianidUssantus (ERM) -0.038 0.045 -0.851 0.396

F =22.358 p <0.001 AdjR?=0.327

'
ad

* fipddynsaiffiszau 0.05
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