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Abstract

The Office of the Auditor General of Thailand under the reform of the country changes both
its structure and procedures continuously to audit government statements of expenditure effec-
tively and timely to the situations. Performance Management Strategy focuses on the communica-
tion of all departments in the organization by collaboratively joining the determination of goals,
work plans and forms of procedures which are important to operational success. The objective of
this research was to assess effect of performance management on the operational success of the
Office of the Auditor General of Thailand. By using a questionnaire as a tool, data was collected
from 80 executives of the Office of the Auditor General of Thailand. Data collection period, 17"
November 2016 — 17" January 2017. Statistics used in data analysis were multiple correlation
analysis and multiple regression analysis. The performance management was regarded as inde-
pendent variable that has relationship and positive effects on operational success. The results
revealed as follows : 1) The performance management on work planning had a positive relationship
and effects on operational success as a whole. 2) The performance management on motivation

had a positive relationship and effects on operational success as a whole.

Keywords : Performance Management, Operational Success, The Office of the Auditor General
of Thailand
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I%Lﬁm';mawﬁayaﬁumjuﬁaazha"l,@i"

4. gadnlalunsise

fnFuniidoateil ;j”‘;%’ﬂ"l@”l,fm‘s
AaNzAERFURUSLULNAQ LAz TILATIZR
mmmammuwngmIuﬂWi@aauaawuﬁwﬁuf
WRZNANIENUIEWIIMILIINANTU TR

AddaaNENSIUNTE AN UV BIFIININ

o
=

MINTIVIWULHUAUTID I UFINNITLE 63

TOS =+ 5, WPN + 3 MON + [3 DEV +
B,PAP + [ _MOT + ¢

arnuali

B, wm shasfiasaunslugiuan
ATUUUAL

BB, dmiwiinuasiudswennal
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TOS WPN MON DEV PAP MOT VIFs
X 3.96 417 4.18 3.89 4.23 4.09
S.D. 0.41 0.45 0.52 0.61 0.46 0.58
TOS - 0.599* 0.509* 0.584* 0.639* 0.613*
WPN - 0.555* 0.572* 0.498* 0.349* 1.748
MON - 0.575* 0.597* 0.430* 1.957
DEV - 0.515* 0.531* 1.992
PAP - 0.689* 2.521
MOT - 2115

* filuidynaafiafisziu 0.05

ANANTN 1 WU ulIBaazuaand

o o fo A a .
ANMNFUAUTAU TIa193zLiadyn1 Multicol-
linearity G9Ww £39834v1NINasay Multicol-
linearity laglgein VIFs Usngen VIFs 289ms

VI IU JUaeu ddrasue 1.748- 2.521
dJ =N v 1 ' s a =1
FaRa1tosnin 10 waadsndlsdasziiany
o % 6 o | =K o Qs Qs dl g v Aa
fuAutnn ua lddnasayluszduninaliiie
gy (Black. 2006 : 585)
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FAIUNIUNITATIVIBUH AL

mM3uswIsHansUfUaw

o & o a
anndsalunisainenlag s

&uiszdng ANMAAIALAR DY t p-value

n1snanas A1AIZI
fnaafi(a) 0.743 0.340 2186  0.032*
AUNITINUHBIY (WPN) 0.283 0.092 3.090 0.003*
FUMIAAALIH (MON) 0.006 0.084 0.067 0.947
MUNMINGIUIY (DEV) 0.098 0.072 1.367 0.176
sumsdsndunansdjiaau (PAP) 0.196 0.108 1.805 0.075
dun1sgsla (MOT) 0.197 0.078 2.529 0.014*

F =20.463 p =0.000 AdjR?=0.552

* fipddynsaiafiszau 0.05
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