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Abstract

The purposes of this research were to study 1) organizational culture of Bunditpatanasilpa
Institutes, 2) the Influence of organizational culture towards the effectiveness of Bunditpatanasilpa
Institutes, and 3) the guideline of organizational culture for the promotion of Bunditpatanasilpa
Institutes. The sample used 545 administrators, teachers and students from 12 Bunditpatanasilpa
Institutes. The instruments used were a questionnaire and an in-depth interview. The percentage,
mean, standard deviation, Pearson Product Moment Correlation and Backward Multiple Regression
were used. The research found that: 1) the factors of cultural organization of Bunditpatanasilpa
Institutes were: the policy, the organizational commitment, followed by corporate identity and
leadership respectively. The elements of corporate culture of Bunditpatanasilpa Institutes were:
the process culture, then the achievement culture, followed by adaptation culture and relationships
culture respectively. The effectiveness of Bunditpatanasilpa Institutes overall were: the quality,
then the ability of students, followed by performance efficiency, ability to solve problems and
satisfaction of students respectively. 2) The influence of organizational culture towards the
effectiveness of Bunditpatanasilpa Institutes found that the factors were engage, organize, policy,
and leaders which were related to the promotion of culture in Bunditpatanasilpa Institutes at a
statistical significant level of .01 and predicted organization culture at 79.20 percent. The relation
and achievement cultures were effectiveness statistical significant at a level of .01 and predictive
culture at 42.70 percent. 3) The guideline of organizational culture for the promotion of
Bunditpatanasilpa Institutes include: 1) the input included leadership, management policies,
organizational style and organizational commitments, 2) the cultural elements included institution,
personnel, behavior and cultural features, and 3) the effectiveness of Bunditpatanasilpa Institutes

was that of personnel, teachers, art, dance, music and the quality of work.

Keywords : Promoting Organizational Culture, Factors Cultural Organization, Effectiveness of

Bunditpatanasilpa Institutes.
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