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Abstract

An examination was conducted to determine the level of influence a creative job environment
may have on job performance of accountants in the northeast of Thailand. Questionnaires were
used to collect data from 164 accountants in that region. The statistics used for analyzing the
collected data were multiple correlation analysis and multiple regression analysis. Creative Job Climate
was defined as the independent variable that has a relationship and effect on job performance.
Findings indicated: Accountants of the opposite gender had opinions about the effects of a creative
job climate. Accountants with different levels of education had opinions about having a creative
job climate as a whole. Accountants with different levels of education had opinions about work
quality and having a creative job climate. Accountants with different accounting experiences had
opinions about job performance as a whole and work quantity. Accountants with different average
income per month had opinions about job performance as a whole. According to analyses of
correlations and effects, the following were found, Creative job climate had a positive relationship
with job performance of bookkeepers in the northeast region. Each organization should promote
a comfortable working environment that permits staff to work in a warm and friendly environment.
These conditions will affect happiness in the workplace and ultimately impact performance and

achieve the organization’s ultimate goal.

Keywords : Creative Job Climate, Job Performance, Accountant
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