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Effects of Best Practice Planning on the Job Efficiency of the Finance

Director at Higher Education Institutions in Thailand
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Abstract

The purpose of this study was to verify the effects of best practice planning on the job
efficiency of the finance director at higher education institutions in Thailand. A questionnaire was
used for collecting data from 122 finance directors at higher education institutions in Thailand. The
statistics used for data analysis were multiple correlation analysis and multiple regression analysis.

The findings revealed that the efficiency of best practice planning, in plan assigned compliance
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and implementation, had a positive relationship with job efficiency. Therefore, the finance director

at a higher education institution in Thailand should employ best practice planning. This will ensure

that the work is systematic, step-by-step results are attainable, timely, and accurate to meet the

objectives of the work.
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F=16.781 p=0.000 AdjR?=0.476

o

*Anpiagnsianszdy 0.05
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