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A Case Study of a Causal Factor of Companies in Thailand to

Successfully Achieve the Rank in Fortune 100
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Abstract

The objective of this study is to reveal a causal factor affecting the rank in Fortune 100 of
a company in Thailand, and to develop a structure equation model accordingly. The questionnaire
was launched using 389 samples in PTT Public Company which were selected randomly. The
collected data were analyzed through descriptive statistics, confirmatory factor analysis, path analysis,

and structure equation modeling. The results showed that the model was well-harmonized with
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empirical data by considering a successful path. The important influencing factor was affected from
corporate sustainability, organizational commitment, and organizational management. All of these
factors were statistically significant at 0.05. The model could describe a variance of the corporate
success by 0.84 or 84 percent. The author had adjusted the model to fit the parsimony parameter
with the empirical data. Hence, this model can be applied to develop corporate causal factor to

successfully achieve the rank in Fortune 100.

Keywords: corporate to success, organizational management, corporate sustainability,

organization commitment.
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NANIIANE

ﬁnﬂmﬁLﬂi’l:ﬁ%gﬂﬁﬂ&lﬁiﬂ@ﬂﬂﬂﬁ

o

J

he

1. ﬁayaﬁl’ﬂﬂ WUI1 NENAIDENS
\uwiweae Saoaz 69.7 ongdiulngjagszning
25-30 1l Fanaz 28.8 Hszaunmidnmaiulng
PSanln Fasaz 53.0 Hszduau 3-7 Sasas
50.9 é’aﬁ‘@]mjmjﬁaﬁﬁﬁu Jauaz 48.3 a1y
Nuiasnin 5 1 Saas 35.5 i'mvl,é’fagjs:wm
60,000 fi9 150,000 UM Faeaz 40.9 uailin
YDIUIBN Toua 61.2

2. winnulanudaiuiuidens
1371309607 ANuENAudaaIdng auiatin
09605 uazHadSIaseIsnsluszaUINN e
Ronsondunoilads wuin Seeasidesen
wnnlusies aud Taduanudiuesdns ads
ANuENiudaaddng Jadonaanudiiaasdns
uaziladumsudrsesens lasusasluased 1



o o A o o o o s
ﬁmmmmmqﬁdqmmmmmﬂﬂumﬂum?gu?ﬂﬂ:...

60

WILNOBNT ANNEIN

A15199 1 HamILaNsRaLady (X) fuwdsnuunaszin (S.D) ANl (SK) anulds (KU)
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