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Abstract

The purpose of this study were to investigate the work competency and work
success and effect of work competency on work success of local organization in Thailand. The
questionnaire was used as a tool for gathering data. Statistical procedures included the F-test,
multiple correlation analysis, and multiple regression analysis.

The findings revealed that through the statistical analysis with particular reference to
relations to the effects of work competency on work success, it was found that (1) work
competency relating to information technology, planning, coordination, work with others and
relationship positively affected and related to work success regarding time (2) work competency
with reference to relations with information technology, planning, measurement, work with others
and relationship positively affected and related to work success regarding quality standard (3) work
competency with reference to relations with planning, work with others and relationship positively
affected and related to work success regarding quantity standard but not included information
technology, coordination and measurement.

In conclusion, work competency had an effect on work success. The results can be
applied to development marketing strategic of work competency and vision making, strategic
planning, policy making, action administrative planning, improvement and potential development of
information technology and human resource in order to increase capacity and procedure in

excellence services. This enables stability, growth and sustainability of administrative in the long run.

Keywords : work competency, work success, local organizations in Thailand
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ATIMIA FUNTAUIY, NOALNT UAGAIUS, QU7 INTIITA

swinsdnludszimalng dsanma 2 laasit
SUTO = 0.631 + 0.145 POIT + 0.167 POPL

+ 0.136 POME + 0.207 POCO + 193 PORE

@139 1 NAMIIANTAFRFNRUTHANIZNUTBIANUEINNIaNIIM U Tanunuanudusaly
mMsvhamaswinnuiiaassnsUnasassuriasduludszndlng

Ay SUTO POIT POPL POCO POME POJO PORE VIF
X 4.244 4.182 4.197 4.269 4.254 4.321 4.273
S.D. 0.421 0.511 0.590 0.436 0.549 0.494 0.480
SUTO - 0.742* 0.719* 0.736* 0.722* 0.739* 0.698*
POIT - 0.673* 0.635* 0.649* 0.620* 0.626* 2.564
POPL - 0.624* 0.631* 0.581* 0.504* 2.221
POCO - 0.706* 0.718* 0.642* 2.858
POME - 0.676* 0.562* 2.567
POJO - 2.489

s

* fillnidyneadianisedy 0.0

MO 1 Wi daudsBasziiaag
fuuslagTia Geeraifiailym Multicolinearity
i K389 Inasay Multicollinearity lag
17 VIF U3ngdn en VIF aasdiudsdaszaina
8NN U GURI fendaue 2.221 -
2.858 uaayin daudsdaszlianusuiuiiu

lilsifindlym (Black, 2006 : 585) tilaaan
anuFuRuEneluszninedulsdasy 49
FOAARDINUITUIVLVDI Wasserman Uaz Kuter
(Ussahawanitchakit. 2002 : 58 — 70 ; citing

Wasserman and Kuter. 1996 : 62 - 80)

1379 2 ﬂ’ﬁ%Lﬂi’]tﬁﬂ’]iﬂ@mﬂmmﬂww@mIﬂﬂi“ﬁéf’)LLi.]S@]’]ﬂJLﬂ%ﬂ’)’]ﬁJE‘%’]L%ﬁ]l%ﬂ’ﬁﬁ’N’]%IﬂEJi’JlJ
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o (=4 o
AMNE IS Inn1sIwlag I

ANNFAINIIANWNTU TR

p - p-value
dnilse@8nd  anuAaaLARan
nnnaeg N1 (ﬂiﬁ'l%
fnaafi 0.631 0.152 4150  0.000*
umsltinaluladasauine (POIT) 0.145 0.047 3.107  0.002*
AWNITINILNY (POPL) 0.167 0.037 4563  0.000*
AwNITU T UNE (POME) 0.136 0.042 3.244  0.001*
@i’mmsﬁmuimﬁug‘éu (POCO) 0.207 0.045 4573  0.000*
@i"mmiﬁmgwﬂﬁuﬁuf (PORE) 0.193 0.043 4.454  0.000*

R=0.874 AdjR’= 0.758 SE, = 0.207 F = 120.625

v
ad

* PufAYN9IsianIzay 0.05
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